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HOW DOES THE PLAN CALCULATE YOUR PENSION BENEFIT?
The formula involves your average earnings and years of service.

Published by the New York State Nurses Association Pension Plan

A personal pension statement prepared by the NYSNA Pension 
Plan provides important information to help you make deci-
sions about your retirement and financial future. It estimates 

the pension benefit you’ll receive as a participant of the Pension 
Plan subject to the Plan’s official plan documents. The statement also 
estimates the benefit amount for which you’ll be eligible at normal 
and early retirement age (if applicable), based on your earnings and 
years of service. (The statement is based on information provided 
to the Plan by your employer as of December 31 of the year prior to 
the statement date.) Statements are typically mailed beginning each 
September through the end of the year. 

As a multi-employer defined benefit plan, the Pension Plan is 
funded entirely by contributions negotiated by NYSNA on your 
behalf and paid by participating facilities that are parties to collec-
tive bargaining agreements with NYSNA.
SIMPLE FORMULA

The formula used to determine how much of a pension benefit 
you’ve earned is relatively simple. The basic calculation is 1.6 per-
cent of your total years of credited service times your final average 
earnings.

Final average earnings are determined by taking your average 
earnings over the five highest calendar years in the last 10 or fewer 
calendar years of your covered employment.

Sometimes, certain other conditions apply, such as whether your 
employer paid for past service credit when it joined the Plan. Earn-
ings include your base compensation plus experience differential 
only. Bonuses, overtime, shift differentials, or any other additional 
compensation are excluded from this determination. The helpful 
chart to the right should help you understand it all.

Remember, your statement reflects an estimated pension benefit. 
Since information such as employment dates and salary is reported 
by your employer, any change in this information may affect your 
eligibility and your calculated estimated benefit. When you even-
tually apply for retirement from the Plan, we’ll verify that all the 
information sent by your employer is accurate. 
ONLINE CALCULATOR

If you haven’t received your annual statement yet in 2023, the 
Pension Plan’s online Pension Calculator (available at rnbenefits.
org) provides participants with an estimate of your future pension 
benefit. (This calculation is provided as a convenience, based sole-
ly on information provided by the participant and doesn’t access 
any salary or service information used by our pension analysts 
when they calculate an “official” retirement benefit estimate). You 
may also contact a Pension Analyst to prepare an estimate for you 
by calling the Plan office at (877) RN BENEFITS [762-3633]. 

Your pension benefit will be an important source of income in 
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Percentage 
Multiplier

x Earnings x Credited Service

1.6% x
Final average 
earnings

x
Each year of future service credit 
earned after Jan. 1, 1989

1.5% x
Final average 
earnings

x
Each year of future service credit 
earned from Jan. 1, 1983, through Dec. 
31, 1988

0.1% x
Final average 
earnings

x

Each year of future service credit 
earned from Jan. 1, 1983, through 
Dec. 31, 1988, but not more years than 
those accumulated after Jan. 1, 1989

1.6%

1.2%

x

 
Final average 
earnings

OR

Final average 
earnings

x

Each year of future service credit 
earned through Dec. 31, 1982 (for 
those who were in active, covered 
employment on Dec. 1, 1997, or later)

Each year of future service credit 
earned through Dec. 31, 1982

1% x

Three calendar 
years’ average 
earnings 
immediately 
preceding 
employer’s 
contribution date, 
or earnings from 
calendar year 
immediately 
preceding 
employer’s 
contribution date, 
whichever is less

x
Each year of past service credit paid for 
by your employer (if eligible)

your retirement years, but it’s not intended to be your only source. 
You’ll want to supplement your pension income with monthly  
Social Security benefits and personal savings and investments. 
Once you’ve combined the estimated benefits provided by the Pen-
sion Plan and SSA, you’ll have a better idea of how much you may 
need to save for the future. For further information about pension 
statements, please contact a pension analyst at (877) RN BENEFITS  
[762-3633]. • • 

(If you receive an estimate and any of the information contained in it doesn’t appear 
correct, please contact the Plan office so we can review it with you and clarify or cor-
rect any issues if verified by your employer.) 
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Your money:

6 FINANCIAL TIPS FOR WOMEN

O n average, women who have children forfeit 15 percent 
of their wages to provide family care, which costs them 

$295,000 in lost wages and related retirement income over a 
lifetime. Recent studies report many women spend, on aver-
age, two years out of the work force while attending to chil-
dren. In addition, women in the US typically live six years 
longer than men and, therefore, must finance a longer retire-
ment. These factors combine to leave many women with less 
money available from savings, investments and pension and 
Social Security benefits. 

If you find yourself in this situation, here’s some sugges-
tions on how you can minimize these financial issues:

1. Control your finances
     Although many married couples share money-manage-
ment duties, some married women leave all the financial 
decision-making to their spouses. Then, when they’re left on 
their own through death or divorce, they’re not as familiar 
with their finances. 

2. Save and invest accordingly to make up for  
    any extended time off raising children or  
    being a caregiver 

According to financial experts, a woman who takes seven 
years off from a 40-year career may receive only half the pen-
sion of a woman who worked for four continuous decades. 
Because women live longer than men, they should strive to 

save 12 percent of their gross income. And don’t be afraid of 
investing in stocks. Being just a little bit more aggressive in 
your investments yields a higher return.

3. Participate in any employer savings and 
    investment plans offered 

Even though you have a pension through the NYSNA Pen-
sion Plan, take advantage of any deferred savings plans, if 
offered by your employer. Since it’s tax-deferred, you’ll save 
on taxes in addition to building personal savings. This is most 
important, because your pension and Social Security benefits 
will not make up your entire salary. 

4. Eliminate debt
Which would you rather do: Earn 5 percent interest on sav-

ings or pay someone else 15 percent interest on debt? Pay off 
existing high-rate debt, transfer high-rate debt to lower-rate 
credit cards, and stop accumulating more debt.

5. Don’t use your money alone for everyday  
    expenses. 

Women often spend their own paycheck on their family’s 
food and clothing while their partner invests theirs.

6. Get help 
Educate yourself about IRAs, mutual funds, long-term care in-
surance, and annuities. Attend seminars. Meet with a certified 
financial planner. ••

PLAN BUZZ

THE PENSION PLAN OFFICE WILL BE 

CLOSED FRIDAY, NOVEMBER 10 IN  

OBSERVANCE OF VETERANS DAY AND  

THURSDAY AND FRIDAY NOVEMBER 23 AND 24 

FOR THE THANKSGIVING HOLIDAY

 

At the NYSNA Pension Plan, one of our primary goals 
is providing our participants with a seamless transition to 
retirement and supplying you with the necessary information 
needed to make an informed decision on exactly when that 
retirement will happen. 

  So, how are we doing?  We’d like to hear from you and 
possibly include your thoughts in an upcoming issue of The 
Pension Planner.

Please e-mail your comments to: 
communicationsdepartment@rnbenefits.org.  

      
We look forward to hearing from you!

SHARE YOUR EXPERIENCE!

To better serve our hard-working participants, the 
NYSNA Pension Plan call center is currently staffed 
by our pension analysts 10 hours per day between 7:30 
AM and 5:30 PM, Monday through Friday. Pension 
analysts are available by calling (877) RN BENEFITS 
[762-3633]. 

(Representatives from all other departments are 
available between 8:30 AM and 4:30 PM, Monday 
through Friday. If you are also a NYSNA Benefits 
Fund participant, that call center is also available 
7:30 AM to 5:30 PM, Monday through Friday.)

CALL US WITH YOUR PLAN QUESTIONSPLAN’S FINANCIAL DOCUMENTS AVAILABLE 
Pension Plan participants who are interested in review-

ing the Plan’s annual report may do so by visiting the Plan’s 
website at rnbenefits.org. Each year, the Plan publishes its 
annual report, a comprehensive review of the organization’s 
activities and financial performance for the previous year. 
If you’re interested in viewing this information, click on the 
Pension Plan “Resources” page. 

In addition to the annual report, the Plan also publishes 
our annual Funding Notice, which includes important 
information about the funding status of the Plan. In early 
2023, the Plan’s actuary certified that the Plan was in good 
standing and was not in endangered, critical, or critical 
and declining status for the 2022 Plan Year. 
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Have a question for the NYSNA Pension Plan that you’d 

like to see answered in this column? E-mail the Editor at 

communications@rnbenefits.org. For specific questions 

about your pension benefit contact a Pension Analyst at 

(877) RN BENEFITS [762-3633], Monday through Friday 

7:30 a.m. to 5:30 p.m. 

Q	  
	 What is covered employment?

A Covered employment refers to specific 
bargaining unit jobs in a facility that par-
ticipates in the NYSNA Pension Plan and is 

determined by the individual facilities.
Each participating facility sets its own standards 

for part-time and full-time covered employees based 
on the collective bargaining agreement established 
with the New York State Nurses Association. For a 
complete list of covered positions at your facility, 
please refer to your collective bargaining agreement. 

Q      	   
	 If I leave my current employer and transfer 
       to another medical facility to work, will I 

                    still receive a pension benefit when I retire? 
       

A Yes. Vested Pension Plan participants may 
transfer service credit from one employer to 
another. Among the many benefits to your 

participation in the NYSNA Pension Plan is the op-
portunity to move employment between facilities 
that NYSNA has bargained into the Plan without the 
loss of credited service (subject to the Plan’s “break 
in service” rules outlined on Page 9 of the Plan’s 
Summary Plan Description). 
	 Referred to as pension portability, this means 
that if you choose to leave your current employer, 
you’ll be able to transfer the service credit earned 
from one employer to another as long as your new 
facility also participates in the NYSNA Pension Plan. 
See the full list of Pension Plan-participating facilities 
on our website at rnbenefits.org/Pension-Plan/Re-
sources/List-of-Participating-Pension-Facilities.  
	 If you work for a participating employer and 
are not vested when you change employers to begin 
working in a covered position with another NYSNA 
Pension Plan-contributing employer, you’ll continue 
to earn credited service. If you’re vested and switch 
from one contributing employer to another, you’ll 
continue to add to your credited service time. ••

Ask
the

Pension 
Plan

The NYSNA Pension Plan’s Preretirement Survivor Beneficiary 
benefit provides participants with the peace of mind that your 

loved ones will receive a pension benefit for the rest of their lives 
if you are vested, die before retirement, and haven’t yet begun 
collecting your pension benefit. 

However, there’s an extremely important piece to this benefit 
that you must understand and address. If you are unmarried and 
haven’t designated a beneficiary or your named beneficiary(ies) 
dies before you and you don’t designate another beneficiary, no 
benefit will be paid to anyone upon your death!   

IF YOU’RE UNMARRIED
Eligible participants who are unmarried may designate up to 

two preretirement survivor beneficiaries and a contingent bene-
ficiary. If a beneficiary(ies) isn’t named, no benefit will be paid, 
and you’ll consequently be denying your beneficiary(ies) what 
could amount to an important financial benefit. In addition, if 
a previously-named beneficiary dies before you and you don’t 
name another beneficiary, no death benefit will be paid.

You can designate any person to be a beneficiary – your child, 
a sibling, a parent, another relative, a coworker. Anyone.  
 
IF YOU’RE MARRIED

If you’re a married participant, your spouse is automatically 
your preretirement survivor beneficiary and you don’t need to 
complete a form. If you wish to name someone other than your 
spouse as beneficiary, with your spouse’s consent, you may 
name another non-spouse individual as your beneficiary. You 
may also name a contingent beneficiary. 

If you divorce, or your spouse predeceases you, please con-
tact the Plan office to update your marital status in our files and 
request to change your beneficiary designation. Otherwise, we 
have no way of knowing that you have been divorced or wid-
owed and wish to pass this benefit on to a different loved one. 
 
DESIGNATE ONLINE

The Plan makes it simple to designate or change your 
beneficiary(ies). Participants may fill out the Preretirement Sur-
vivor Beneficiary Designation form quickly and securely online 
at rnbenefits.org and submit it directly to the Plan without 
printing and mailing it through the U.S. Postal Service. 

Before you begin the online form submission process, we ad-
vise you have the following information on hand. You won’t be 
able to submit the form without it:  

• Address for each beneficiary
• Date of birth for each beneficiary
• Social Security number for each beneficiary (optional) 

SECURE UPLOAD OPTION
     The Plan also offers participants the option to upload your 

signed Preretirement Survivor Beneficiary Designation form 
to our secure upload site. If you prefer, after downloading and 
signing your designation form, all you need to do is use the link 
on our website to take a photo of the form with your phone and 
upload it – all in one simple step.  

As always, participants may still download the form, print it, 
and then mail or fax it to the Plan office. If you have any ques-
tions regarding the Preretirement Survivor Benefit or the des-
ignation process, please contact a pension analyst at (877) RN 
BENEFITS [762-3633]. ••

PROTECT YOUR LOVED ONES: NAME A 
PRERETIREMENT SURVIVOR BENEFICIARY
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ARE YOU FAMILIAR WITH ANY OF THESE INDIVIDUALS? IF SO, LET US KNOW!

Despite our continued best 
efforts to locate them, their 

family members, or their benefi-
ciaries, we simply don’t have cur-
rent contact information to reach 
some of our pensioners. 

Therefore, we need your help. 
These participants were once 
your co-workers and friends, so 
we’re hoping one of our readers 
may know their whereabouts. 

Check the list below and if you 
recognize anyone, please reach 
out to them, their families, or the 
Plan office at (877) RN BENEFITS 
[762-3633] as soon as possible 
and tell them to contact us.

Vicky 		  Abris
Dorothy 		 Alperez
Celia 		  Aquino
Marilyn 		 Baquiran
Ester 		  Barcenilla
Frederick Allen 	 Bardliving Sr.
Heather 		 Beckford
Marian 		  Benish
Nandanee 	 Bhudu
Emily 		  Bibit
Olga 		  Blake
Kathleen 	 Bramwell
Helen 		  Braun
Gertrude 	 Brown-Burke
Olivia 		  Browne
Lourdes 		 Budde
Sharon 		  Bunch-Hird
Aree 		  Bunjongsat
Joyce 		  Burrus
Lydia 		  Callangan
Avelia 		  Calugay
Barbara 		 Cherlin
Kyung 		  Chu
Irma 		  Cole

Simon 		  Corpuz Jr
Robert 		  Cranny
Jean 		  Currie
Elizabeth 	 De Leon
Henrietta 	 Douglas-Christmas
Denise 		  Esannason
Gina 		  France
Evelyn 		  Goldstein
Claudine 	 Griffith
Sung 		  Hee Han
Robin 		  Hill
Veronica 	 Jackson
Veronica 	 James
Henrietta 	 Johnson
Evans 		  Jones
Mariamma 	 Joseph
Jane 		  Kaiser
Lu 		  Kan-Gorman
Joyce 		  Kelley
Margaret 	 Kelly
Kathleen 	 Kelly
Susan 		  Kerr
Juanita 		  Kho
Marilyn 		 Knight-Sylvester
Evita 		  Labady
Linda 		  Legayada
Dianna 		  Levine
Glenna 		  Lopez
Carolina 	 Lopez
Gwendy 	 Lucas
Helen 		  Madura
Joeliza 		  Magbanua
Vantani 		 Marbumrung
Velveeta 	 Martells
Thomas 		 Mathew
Mary 		  McDonald
Joan 		  Mctague
Gwendolyn 	 Mercer
Barbara 		 Miceli
Barbara 		 Milner
Helena 		  Mitchell
Alice 		  Monsanto
Enid 		  Moore
Marcia 		  Murphy
Ellen 		  Napoli
Derron 		  Nelson
Frank 		  Niesuchouski

Mary 		  Noone-Lauko
Mary Ann 	 O’Brien-Kautz
Ildefonsa Tampa 	Ocampo
Vilma 		  O’Meally
Norma 		  Ortiona
Roseline 	 Osagie
Dolores 		 Outlaw
Charoon 	 Paephanich
Vicki 		  Palma
Lorraine 	 Passarelli
Beverly 		  Pearrear
Linda 		  Peters
Trina 		  Piercey
Lorna 		  Pierre
Melchor 		 Pinlac
Arthur 		  Plumb
Marilyn 		 Pomposo
Jacklynn 	 Price
Claudette 	 Prince
Corazon 	 Pring
Ariel 		  Que
Aida 		  Racal-Bustos
Donald 		  Rawlerson
Oretha 		  Reeves-Peal
Esmay 		  Reid-Bolton
Veron 		  Roberts
Josetta 		  Rudinger
Peter 		  Saborio
Muriel 		  Saddler
Elizabeth 	 Salvatierra
Judith 		  Sambury
Voi 		  Saul
Sharon 		  Sawitzke
Elaine 		  Sewell
Patricia 		  Sirsick-Bayiokos
Maureen 	 Smith-Gittens
Margaret 	 Smyth
Duangchai 	 Soukavanitch
Ella 		  Spruill
Ellen 		  Steinhardt
Charlene 	 Stokamer
Marek 		  Surowiec
Loretta 		  Swaby
Dorothy 		 Swiesz
Wendy 		  Taitt
Cathlene 	 Taitt-Sinclair
Victoria 		 Tancio

Sherry 		  Tave
Sheila 		  Thompson
Mila 		  Tordera
Dolores 		 Torres
Ellen 		  Torrey-Blair
Anna 		  Trent
Yolanda 		 Tria
Barbara 		 Tucker
Cecil 		  Turner
Ladda 		  Utarasint
Adrienne 	 Valicenti
Crescenci 	 Vega
Melania 		 Villacorte
Hygia 		  Villavert
Florendo 	 Violeta
Adaline 		 Waite
Pamela 		  Wallace-Lacava
Marie 		  Webster
Carol 		  Weisner
Beverly 		  Whitehead-James
Antoinette 	 Williams
Hilary 		  Williams
Bhaitoon 	 Wongnetra
Adelona 	 Yap
Bing R. 		  Yniguez
Jung Ok 		 Yoon
Georgia 		 Young


